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LAW NO. 199 OF 30 DECEMBER 2025 — EFFECTIVE FROM 1 JULY 2026

FONDAEREO ELIGIBLE TO RECEIVE AUTOMATIC ENROLMENTS

As of 1 July 2026, the new mechanism for automatic enrolment in supplementary pension schemes comes into force,
introduced by Law No. 199 of 30 December 2025, which amended Article 8 of Legislative Decree No. 252/2005. The
new rules replace the previous tacit enrolment system and introduce specific information obligations for employers, as
well as new rules governing the allocation of severance pay (TFR) and contributions to the relevant pension funds,
including FONDAEREO for the sector concerned.

1. Regulatory framework

At the time of hiring, the employer must provide the employee with detailed information on the applicable collective
agreements concerning supplementary pension schemes, the automatic enrolment mechanism, the destination
pension scheme, the available choices and the relevant deadlines. For workers who are not first-time employees, the
employer must also obtain a specific declaration on whether the employee is already enrolled in a supplementary
pension scheme with full or partial allocation of TFR.

The legislation distinguishes the applicable procedures according to the employee’s work history:

A) “First-time employees” in the private sector

e Definition: employees hired for the first time as private-sector employees, excluding domestic workers.

e Requirement: the Company must provide the information notice at the time of hiring, obtain evidence that it
has been read, and make available the procedures for any waiver within 60 days, as well as for choosing a
different pension scheme or a different percentage of TFR within the limits allowed by the applicable
agreements.

e  Rule: upon first employment, the worker is deemed by law to be enrolled in supplementary pension provision.
If, within 60 days, the worker does not notify the employer of the waiver of automatic enrolment, the accruing
TFR and any contributions provided for by the agreements are allocated to FONDAEREO, as the collective
pension scheme of reference identified by the applicable agreements or collective contracts.

e Employee options: within 60 days of hiring, the employee may waive automatic enrolment by choosing to
allocate the accruing TFR to another supplementary pension scheme or to keep it under the regime provided
for by Article 2120 of the Italian Civil Code. The employee may also choose to allocate only a percentage of the
accruing TFR to FONDAEREO, where allowed by the applicable agreements. The waiver has retroactive effect
from the date of hiring and must be notified to the employer.

The automatic enrolment mechanism does not apply to fixed-term employment relationships lasting less than 60 days,
nor where the employment relationship ends before that period expires. Any suspension of work does not suspend the
calculation of the 60-day period.
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B) Workers who are not “first-time employees”

e Definition: newly hired workers with previous employment as private-sector employees (“re-hired workers”).

e Requirement: at the hiring stage, the company must provide the information notice and obtain a signed copy
as acknowledgement of receipt, including the declarations contained therein. It must also provide the form for
choosing the destination of TFR. (the Ministry of Labour and Social Policies has published a draft
available at https://www.lavoro.gov.it/previdenza-complementare/sites/default/files/2026-06/205%20-
%20Allegato%20A%20-%20MODULO%20TFR3%2025.06_mod%20v%202%20%28002%29.pdf ).
The company must verify the choice previously made by the worker in order to determine whether the worker:

1. Has an existing enrolment in a supplementary pension scheme with full or partial allocation of TFR:
the worker has 60 days from hiring to indicate the supplementary pension scheme to which the
accruing TFR should be allocated. In the absence of a choice, the automatic enrolment mechanism in
FONDAEREO applies, with allocation of the entire TFR and with the contribution effects provided for
by the applicable collective agreements.

2. Does not have an enrolment funded by TFR: if the worker does not have an existing supplementary
pension position funded by TFR, the automatic enrolment mechanism does not apply and the TFR is
managed pursuant to Article 2120 of the Italian Civil Code, without prejudice to the possibility of
allocating future TFR to a supplementary pension scheme at any time.

3. Has fully redeemed the previous position: in this case, the worker is not subject to the automatic
enrolment mechanism, as there is no existing position with a supplementary pension scheme at the
time of hiring. If, however, the new employment relationship results in the loss of eligibility for
participation in the previous pension fund but the position has not been fully redeemed, the worker
falls within the automatic enrolment mechanism.

Flowchart — possible options within 60 days

Hiring and delivery of the information notice
N2

Within 60 days, the worker makes a choice

Enrols online in FONDAEREO Waives automatic enrolment Indicates a different destination for
N N TFR
Activation of enrolment with The TFR remains managed under the J
allocation of TFR and contributions | ordinary rules, unless other permitted | The TFR is allocated to the pension
according to the applicable rules. choices are made. scheme or percentage chosen,
within the limits provided by the
applicable agreements.

If no choice is made within 60 days

N2
Automatic enrolment in FONDAEREO applies in the cases provided for by law.

2. Operation and effects of enrolment in FONDAEREO

Where automatic enrolment applies, FONDAEREO receives TFR and contribution flows in accordance with the applicable
rules, effective from the hiring date and with payments starting from the month following expiry of the 60-day period.
The main effects are summarised below.
e Allocation of TFR: in the event of automatic enrolment, the accruing TFR is allocated in full, unless the worker
makes a different choice within 60 days, within the limits allowed by the applicable agreements.
e  Contributions: in addition to TFR, employer and employee contributions are due where provided for by the
applicable agreements or collective contracts, in the amount defined therein.
e Exception regarding the amount of TFR: TFR is allocated in full, unless the worker expressly chooses, within
60 days, to allocate a lower percentage as provided for by the applicable agreements. For workers first enrolled
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in compulsory pension provision before 29 April 1993, where collective contracts do not contain specific
provisions, TFR may be allocated in a reduced amount, but not below 50%.

Employee contribution where gross annual salary is below the social allowance: the employee’s contribution
is not mandatory if the gross annual salary is lower than the annual social allowance. In that case, within 60
days of hiring, the worker may declare that they do not wish to allocate their own contribution to
supplementary pension provision.

Effective date and timing of payments: automatic enrolment formally takes effect from the hiring date.
Contribution flows must be sent to the collective pension fund of reference from the month following expiry
of the 60-day period, retroactively covering amounts due from the start of the employment relationship.
Investment of amounts: amounts deriving from enrolment are invested according to investment paths or lines
compliant with Article 8, paragraph 9, of Legislative Decree No. 252/2005 and the related COVIP Instructions.
FONDAEREO will inform the worker of the enrolment, the investment path or line used, and the procedures
for obtaining the Information Note, statutory documents and any other useful information.

4. Operational aspects to be monitored

For operational monitoring purposes, it is appropriate to highlight the main requirements that should be communicated
to participating Companies for each worker hired from 1 July 2026:

1.

At the time of hiring: provide the worker with the information notice on the applicable collective agreements,
the automatic enrolment mechanism, the destination pension scheme, the available choices and the relevant
deadlines; obtain evidence of delivery and acknowledgement.

Declarations and choices of the worker: for workers who are not first-time employees, obtain the declaration
on any existing enrolment in a supplementary pension scheme with allocation of TFR; collect within 60 days
any waivers, choices of a different pension scheme, indications on the percentage of TFR, or declarations
concerning individual contributions in the cases provided for.

Management of flows and reserved area: once the 60-day period has expired without waiver, or where
enrolment has been expressly made through the online procedure, the Company must complete the relevant
requirements through the FONDAEREO reserved area and activate TFR and contribution flows from the month
following expiry of the period, including amounts due from the hiring date.

Verification of the destination pension scheme: before starting the flows, the Company must take into account
the information made available by FONDAEREO regarding the pension scheme’s compliance with the COVIP
provisions on investment paths and lines for automatic enrolments.

Operational flowchart — phases to be monitored

1. Hiring 2. Declarations 3. 60-day period 4. Flows and 5. Final verification
Delivery of the Verification of any Management of reserved area Check of the
information notice existing enrolment waivers, different After the deadline, destination pension
and and collection of the TFR allocation or completion of scheme and
acknowledgement worker’s choices express online requirements and FONDAEREO
enrolment activation of flows guidance

-> Verification of pension destination

Operational sequence: Hiring - Declarations and choices - Monitoring of the 60-day period - Activation of flows
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5. Final summary: actions for Companies and workers

Actions for Companies

Actions and choices for workers

1. Provide the information notice at the time of hiring
and obtain evidence that it has been read.

2. Obtain the worker’s declarations, particularly for
workers who are not first-time employees.

3. Manage any waivers or express choices within 60
days.

4. Once the deadline has expired, complete the
requirements vis-a-vis FONDAEREO.

5. Activate TFR and contribution flows from the month
following expiry of the 60-day period, including amounts
due from the hiring date.

1. Read the information notice received from the
Company.

2. Declare any existing enrolment in a supplementary
pension scheme with allocation of TFR.

3. Within 60 days, enrol online in FONDAEREO through
www.fondaereo.it using SPID or an Electronic Identity
Card, or waive automatic enrolment or indicate a
different destination for TFR, where provided for.

5. In the absence of a waiver or different choice,
acknowledge the activation of automatic enrolment in
the cases provided for by law.

30 JUNE 2026
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Supplementary pension fund for air transport pilots and

cabin crew members ¢
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own contribution. Y,
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Promotional message concerning supplementary pension schemes - before joining, please read Part | “Key information for members”

and the Appendix “Sustainabllity information”, of the Information Document

Sede legale ed uffici: Via degli Scialoja, 6 - 00196 Roma  E-mail: info@fondaereo.it E-mail PEC: fondaereo@pec.it Tel. 06.3608361 Fax 06.36083628 g5

Codice fiscale: 97717260588 - Iscrizione all’Albo dei Fondi Pensione con numero d'ordine 167



mailto:info@fondaereo.it
mailto:fondaereo@pec.it

